


Despite the small numbers in some categories which mean that statistics are not 

technically ‘significant,’ the data supplied reflects accurately the distinct profile of 

undergraduate demographics at Nazarene Theological College.  Like many 

alternative providers, the profile of the student cohort can be clearly distinguished 

from that admitted to most public universities. 

 

The NTC data reveal that almost 90% of full-time undergraduate students are 

classified as mature - considerably higher than the national benchmark for this 

characteristic. This does, of course, also reflect the relatively low number of non-

mature students seeking admission. 

 

Over a third of undergraduate students are non-white:  again, well in excess of the 

national benchmark (20%) but this does reflect the urban context in which the 

College is located:  2011 census data for Greater Manchester reports 66.7% of the 

population as white.  

 

Almost a third of all undergraduates are from low participation neighbourhoods: once 

again, this is well above the national benchmark of 12%.  And over a quarter of all 

undergraduate students are in receipt of Disable Student Allowance (DSA), four 

times the national average. 

 

When the intersection of characteristics is considered, the data also reveals 

interesting data (though it has not been possible to compare this with national 

benchmarks). 

 

The College has not systematically collected data on care leavers: although this is a 

category for which we are preparing to collect data when the HESA ‘data futures’ 

collection begins in 2019-20,, we do not have the means to identify students in this 

category at present, other than anecdotally: we are aware of a small number of 

students in this category (who have self-identified), and have supported them through 

pastoral care and counselling, mental health support, learning support, and the 

provision of hardship bursaries.  However, we do not yet have statistical information 

around access or performance, and anticipate interrogating the richer data that ‘data 

futures’ will help us to collect. 

 

Likewise, the College has not yet collected data systematically on carers, but other 

demographic data (alongside anecdotal evidence) makes it clear that there are many 

carers in the student population: sometimes these are adults caring for aging 

parents; often parents caring for young children; occasionally, adults caring for 

disabled partners.   

 

 



The evidence of the data above indicates that Nazarene Theological College is 

performing extremely well in terms of attracting students from the range of 

backgrounds that identify, nationally, disadvantage and low participation: the 

percentage of young undergraduates from state schools is high; the percentage of 

such students from low participation neighbourhoods is well above the national 

average; the ethnic diversity is strong; the percentage of mature students is very 

high; and the number of students who identify as having a disability is well above the 

national benchmark.  

 

The College is committed to equality and diversity in its approach to recruitment and 

access, and is fully supportive of the Equality Act 2010.  The NTC admissions policy 

fully embraces the Schwartz report (2004), to provide ‘equal opportunity for all 

individuals, regardless of background, to gain admission to a course suited to their 

ability and aspirations.’ 

 

In all of these areas Nazarene Theological College has been successful in its 

strategy of attracting students from a wide range of contexts and backgrounds: since 

this reflects the diversity within the faith-based contexts from which most of our 

students are drawn, such a pattern of recruitment not only reflects our attention to the 

widening participation agenda, but also reflects our strategic commitment to serve 

the needs of our core constituencies. Though the nature of religious vocations often 

means students are older at the start of their study, the College recognises the need 

to ensure engagement with students of school age: at this stage, that engagement 

has been indirect, through the work of our placement-based students in the Youth 

and Community programme; through other students and staff who volunteer for faith-

based youth organisations. 

 

Success: 

The data below indicates the level of success that such students experience in terms 

of their attainment outcomes.  Award outcomes (as percentages)1 are mapped 

across three years against a range of characteristics. 

 2014/15 2015/16 2016/17 Overall  

(15 – 17) 

Polar 4 under-

represented 

quintiles 

55.2% 48.0% 55.8% 53% 

All other polar 

quintiles 

58.5 62.3 58.7 59.8% 

                                                  
1 Student characteristic source: NTC HESA AP Student Report, 2014-15, 2015-16, 2016-17. 
Grade profile source: NTC internal student database figures.  



     

White 60.5 58.9 58.7 59.4 

Ethnic 

Minorities 

52.4 59.0 49.2 53.5 

     

Mature 54.4 60.0 57.3 57.2 

Young 61.1 56.0 62 59.7 

     

No disability 58.1 58.8 57.2 58.0 

Disability 52.0 58.0 59.0 56.3 

     

Mature, non-

white students 

51.1 58 49.2 52.7 

Non-white, low 

participation 

neighbourhood 

students 

49.5 58 49.7 52.4 

  

The table above illustrates that, in terms of student achievement, there is not a large 

discrepancy when average student performance is mapped against a range of 

disadvantage characteristics.  The performance of Mature Students is barely 

distinguishable from that of younger student: mature students tend to have a higher 

level of motivation than some of their younger peers. 

The performance of students with a disability is within two percentiles of the 

performance of students with no disability, which is not surprising: this underlines the 

quality of the support provided by NTC’s learning support unit, and the College’s 

strategic investment in it, something that is confirmed by student surveys within the 

cohort with specific learning disabilities who make use of such support.   Indeed, the 

most recent year’s data reveals that students with disabilities slightly outperformed 

those without. 

The performance of undergraduate students from ethnic minorities, however, does 

show a ‘success gap,’ with students from minority groups not performing as well as 

other students: there is a 6% difference in those average scores.  Although numbers 

are small (and sometimes the pattern is unclear), a gap in performance is evident. 

Similarly, students from the lowest participation neighbourhoods are not performing 

as well as other students: again, the success gap is about 6 – 7%.  This does 

suggest that these areas need to be the focus of attention, and will form one of the 

College’s areas for development (below). 

In 2016-17, the college admitted 44 undergraduates (both full and part time).  Of 

these, 31 are continuing in the programme of study; 1 completed the programme and 

exited with their award; 4 finished with higher education credits; and 8 (18%) did not 



continue. The Senior Leadership Team considered this data, and felt that, whilst a 

higher withdrawal rate might be expected (given the commitment to widening 

access), the rate of nearly 20% needed to be considered and, where possible, 

addressed. A series of measures were identified to address this issue: to support 

issues of health and wellbeing, the College hired an assistant chaplain with a 

specialism in mental health, invested more resources in pastoral care; secured the 

services of a professional counsellor, and hired a residence warden. The College 

appointed a Peer Learning coordinator, particularly to support non-traditional 

students.  

The College has explored options for a ’foundation year’ for those students who (a) 

are not admissible through the current procedures or (b) whose academic 

backgrounds suggests they might benefit from such a route.  However, our validating 

university has been unwilling to validate such a route, and a Feasibility Study 

undertaken by the College indicated that an alternative ‘access course’ option would 

not be viable because of the administrative demands of OFSTED for a relatively 

small student population.  Part of the college’s plan, therefore, is to offer a pre-

sessional foundation of study skills and critical thinking for students whose 

characteristics suggest that they might be at risk.   This will be noted below as part of 

the College’s ‘Ambition and Strategy,’ and is one of the College’s areas for 

development. 

 

Progression 

In 2015 and 2016, 15 and 19 undergraduate students, respectively, graduated from 

the College.  The DLHE survey saw 13 and 17 responses completed for those years. 

Averages across those two years indicate the following:  

 61% of students were in employment (41% full time, 20% part time);  

 10% were due to start employment in the following month;  

 10% were engaged in further study;  

 11% were doing something else;  

 4% were unemployed 

 4% declined to answer 

These outcomes are relatively close to national averages (15/16 saw 67% in UK 

employment; 5% unemployed; 15% in further study; 4% other). Since the numbers 

involved at NTC are very small, it is difficult to offer meaningful analysis – particularly 

when addressing graduate outcomes as they relate to disadvantage factors: clearly, 

small numbers create the possibility that identifying graduate outcomes by such 

factors would risk identifying individual students, even when those numbers are 

averaged across two years.  However, the overall profile of destinations is similar to 

the national average, despite the fact that NTC’s access profile shows much greater 

diversity and much greater presence of disadvantage characteristics than is seen in 

the national benchmark levels: these destination-outcomes suggest that the College 



is proving relatively successful at addressing issues of progression into employment 

for the disadvantaged groups that are present in the College population.  



Ambition and strategy 

 
The College’s strategic approach to addressing issues of access and participation 
has identified the following priorities for action, based on our analysis of the current 
student access and participation data noted above.  

1. To continue our commitment to widening participation by maintaining the level 
of engagement and access from under-represented groups: mature students; 
non-white students; students from low participation locations; students with a 
disability; students who are part-time. 

2. To continue our commitment to supporting the good level of academic 
success in under-represented groups (mature students; students with a 
disability), and increase our support to those students where a success gap is 
evident: non-white students; students from disadvantaged neighbourhoods, in 
particular through developing learning support for non-White students, 
delivered by qualified support workers, including peer support workers; and 
through establishing pre-sessional learning support for those from 
disadvantaged neighbourhoods.  

3. To continue our commitment to facilitate access to higher education for non-
traditional students from under-represented groups, by covering the costs of 
validation fees for these students, for which they are currently liable, and 
increasing our funding for a ’student hardship fund’ to support such students. 

4. To review our engagement with schools and youth organisations, to 
determine an appropriate level of investment in such activities. 

This strategy will be achieved by the College committing resources from the 
additional income generated by fees over £6165. The commitment is to invest over 
the 25% of those additional fees, to ensure that the initiatives are appropriately 
resourced. 

As noted, the College’s primary goal is to maintain its already high level of access 
and participation, and to focus attention on key areas of success and progression.  
As a result, much of the detailed strategy in this area will examine new approaches to 
supporting students who have already been admitted to study. 

In terms of access, since 100% of young, full-time undergraduates currently come 
from state schools or colleges, we continue to target an admissions percentage that 
is at or above benchmark levels (90%). With 75% of young, full-time undergraduates 
from low participation neighbourhoods, we will continue to recruit and support such 
students at levels that well exceed national benchmark levels (11%). Given the very 
small numbers in these categories, it is realistic to expect numbers to vary, but we 
have set ourselves a target of maintaining numbers from low participation 
neighbourhoods at or above 35%. This is in line with our percentage of all full-time 
undergraduates with no previous HE from low-participation neighbourhoods, which, 
for 2016-17, stands at 35%. We would also seek to increase the overall number of 
young, full-time undergraduates, whilst maintaining or increasing the proportion of 
under-represented groups. 

Since the College does not at this time have collaborative partnerships with schools 
(for reasons noted elsewhere in this document) there are currently no specific 
outcomes-focused targets to raise attainment in schools/colleges. This will be part of 
the internal considerations of the College in the coming year – to determine whether 
this is appropriate engagement for a theological college and, if so, how such 
engagement might be shaped. 



We will seek to increase the proportion of undergraduate students who are part-time: 
currently this stands at 14%, which is already above the benchmark of 9.5%. In light 
of more generous maintenance support now available for such students, we have set 
our target for this portion of the cohort at 16.5%.  Already, the percentage of our 
overall student body that is part-time well exceeds this number (when postgraduate 
numbers are included). 

The College has an enviable record in terms of supporting access for students with 
disabilities: in 2016/17, 27% of new undergraduates had some form of disability, 
which is far in excess of the benchmark, of 6.6% (and, indeed, higher than the 
College’s own percentage in previous years).  This is testament to the strong levels 
of personal and professional support offered to such students both by the College’s 
Learning Support Unit and by the approach by the College in general, where strong 
pastoral care and counselling systems support students with mental health needs, 
support for which begin at the point of application. The College aims to continue to 
target a level of access for students with disabilities that is above-benchmark, and 
has set a target of 20% of full-time undergraduate students.  In resourcing this, the 
College is investing in improving accessibility across the campus, from developing 
disabled toilet facilities in an area where they are currently somewhat remote 
(completion, September 2018), to developing access for students with mobility issues 
to parts of the English-heritage-listed administration building by sensitive renovation 
(the ‘Principal’s Project’ for 2017-18), projects which together will entail a capital 
outlay of some £300,000. 

The College has developed this strategy as a natural extension of its existing 
approach to supporting access, retention, progression, and success for non-
traditional students.  This has long been an area that the College has identified as 
important in its strategic engagement with its sector, and it has already invested 
funds in such approaches: this has been a result of interrogating data through the 
years, and reflecting on the value of such intervention, so the proposed engagement 
is fully in line with existing policy and practice. 

It is particularly in the areas of retention, progression and success that the College 
intends to target resources in its Access and Participation Plan.  

Student Retention and Progression 

Concerned about rates of withdrawal and non-progression (18% in 2016-17, above 
the national rate of some 12% for mature students), the College will implement 
strategy at three levels.  

First, recognising that some students withdraw because of financial pressures (and 
anecdotally being aware that these issues are particularly problematic for those in 
under-represented groups), the College is taking two steps. First, it will eliminate all 
of the additional non-tuition fees payable by undergraduate students -  currently not 
covered by student loan funding (including the placement fee; the student union fee; 
the validation fee), a move strongly affirmed by students in an Access and 
Participation student forum.  Second, the College is increasing resources committed 
to its student bursary funds: Student Hardship funds (currently standing at £2000) will 
be increased to £3000 by 2022-22.  Third, NTC will introduce an Access Award, in 
the form of bursaries, for full-time students who have one or more of the following 
characteristics: students from low participation neighbourhoods; from the BAME 
community; students receiving DSA; students who are mature.   Together, these 
initiatives will make a significant difference to student financial need. 



Second, recognising that non-traditional students find adjustment to HE difficult, the 
College is introducing pre-sessional study skill sessions, targeted particularly at 
students from under-represented sectors (though open to all students).  This will be a 
three-week induction to academic study (running immediately prior to the start of the 
academic year)  that will develop critical-thinking skills, deliver strategies for 
academic writing, and work on a range of study skills, in an intimate, supportive 
environment.  An online element will be available for students who are unable to 
attend because of other commitments.  

Third, the College will continue to invest in its chaplaincy, mental health, and pastoral 
care structures, since these have been instrumental in improving student support and 
retention in the current year. The College will increase investment in Chaplaincy, 
moving the Chaplain from a .5 post to a .6 post, to increase capacity. 

The College’s target will be to reduce withdrawal and non-progression to the current 
national rate for mature students (since the overwhelming majority of NTC students 
are mature), at 12%, within five years (to 16% in 2018-19; 12 % in 22-23).  

Success and Attainment: 

The College is proud of the fact that there is a minimal achievement gap evident 
between students with disabilities and the overall cohort, and between mature 
students and the wider cohort.  We will continue to pursue our current strategies of 
support and development of these students, and the level of investment in these 
strategies. 

However, there is a small degree-attainment gap evident for students from minority 
ethnic groups. Although the gap at NTC of just around 6% is less than that broadly 
identified in English HE (15.6%) or Scotland and Wales (8.6 and 8.5% respectively), 
the College is determined to act strategically to reduce this.  A similar gap exists at 
NTC in relation to students from low participation neighbourhoods and this, too, is an 
area of concern. 

The College will be investing in increased academic support for these students – in 
particular, using successful graduands from these low participation groups to provide 
ongoing learning support for such students as they enter HE. A pilot project has 
indicated that this offers good prospects for positive returns, and so further funding 
will be committed to this project using resources generated by increased fees. Since 
one avenue of investment sees resources identified for scholarship support for 
students from under-represented areas to progress to postgraduate awards, this will 
also create positive role models for such students.  

Although the current degree achievement gap of 6% is below national levels, the 
College’s target is to reduce that gap to below 5% within three years. 

Progression to Employment: 

As a ‘theological mono-technic,’ NTC has a spread of graduate outcomes that are 
quite distinct from those seen in a public university: many of our graduates have 
particular vocational objectives that are linked to faith-based employment and work in 
the broad area of pastoral care. Though their work is professional, it is rarely well 
remunerated, and so any measure that ranks progression by salary level fails to do 
justice to the social impact, community transformation and investment which our 
graduates contribute to the fabric of society.   



Since the overwhelming majority of our graduates are mature students, some will not 
be seeking full time employment: our figures, of only 4% unemployed, reflect a single 
student over two years.  As a result of our graduate profile, we are not identifying 
formal targets for progression to employment, but will continue to monitor trends in 
graduate destinations. 

The nature of collaborative engagement for a theological college tends to be 
vocationally-related. There are formal partnerships with denominations, for whom we 
undertake ordination training (The Church of the Nazarene; The Salvation Army; The 
Free Methodist Church; The Baptist Union).  We also work with a range of partners 
who provide employment opportunities for our graduates, and who participate in 
Careers Day events held by the College: these include mission agencies, a range of 
third-sector organisations.  

Monitoring: 

The College’s Senior Leadership Team, Academic Board, and Board of Governors, 
each receives a report, twice yearly, on student statistics from the Registrar: this 
provides data that shows variation over a ten-year period.  However, prior to the 
College’s submitting data to HESA, the range of fields available was limited: to data 
on full and part time student numbers broken down by course; to patterns of 
withdrawal and non-progression; to demographic data on gender and on nationality, 
and similar information. The Registrar’s office also periodically collated data on 
student age range on entry (an average age of 39 across all students), and on 
employment destinations.  This data continues to form part of our annual monitoring 
exercise, which we complete internally, and then submit to our validating university.  

The data now gathered for the HESA AP report, and that available from the DLHE 
survey, is beginning to provide much richer information. We have already invested in 
this by appointing new staff to support greater data management, by investing in 
software that will enable us to full benefit from the ‘Data Futures’ agenda, and by 
seconding a member of our academic office team to form part of the ’Data Futures’ 
pilot project, representing alternative providers. Though this will, on the one level, be 
a burden and a cost, we can see the valuable information it will generate.  We have 
already undertaken an orientation on Data Futures with our full Governing Board, so 
that they, and their sub-groups, will be prepared to use this data in setting strategy 
for the institution. 

The college will be monitoring admission, withdrawal, success, and progression data 
for the following categories of students: 

 Young, full time undergraduate students from state schools or colleges 

 Young, full-time undergraduate students from low participation 
neighbourhoods 

 Full-time, undergraduate students who are mature 

 Undergraduate students who are part time 

 Part time undergraduate students with no previous HE and from low 
participation neighbourhoods 

 All students from with no previous HE from low participation neighbourhoods 

 Students who are white/non-white 

 Student by disability status 



The College intends to track the success and progression data for those students 
who participate in the range of support systems identified above, and will compare 
those with their peers with similar characteristics who do not choose to make use of 
such supports, and, where possible, against the data for those of their peers from 
previous cohorts.  Given our small numbers, we will be aware of the risk of identifying 
individuals – and of the fact that data from small control groups may not always be 
statistically significant. The College will consider, with its student representatives, 
whether a distinct sub-group is required to consider this data, or if the existing 
committee structure (noted below) in which students participate is the best place for 
this data to be considered.  If a new group is needed, it will be established with 
student participation, ensuring those who reflect under-represented groups are 
appropriately represented. 

Data on admissions and withdrawal will be reviewed twice yearly by the Academic 
Board and Senior Leadership Team, and reported to the Board of Governors.  Data 
on success will be reviewed by the main annual Exam Board and the linked 
Academic Board, and as part of the annual programme review, and reported to the 
Board of Governors.  Data on progression will be reviewed at the annual programme 
review, reported to the Academic Board, and from there to the Board of Governors. 

The outcomes of the plan will be reviewed and, where results are seen to be 
inadequate, proposal for the revision and adaption of strategies will be presented, 
approved, and implemented by these boards, following, once again, a full 
consultation process with elected student representatives, thus ensuring that we 
‘close the loop’ on feedback processes.  

The financial effectiveness of the access and participation plan will also be reviewed 
annually: the College is considering the best way to undertake such analysis, has 
noted the availability of the OFFA toolkit for such a process, and anticipates making 
use of this. The data collected anonymously as a result of these changes will be 
collected year-on-year, to give a cumulative data set that should allow the College to 
interrogate the effectiveness over time of the interventions, and the resources 
invested. 

Student representatives are present at Academic Boards, Boards of Governors, and 
the annual programme review, and so will be fully involved in reviewing the data 
noted above. This access and participation plan was shared with elected student 
representatives at a student forum in April 2018, and then, following revision in light 
of their suggestions, was circulated for further comments and review to elected 
student representatives in May 2018. 

The College is committed to maintaining its current excellent record on access, and 
to improving its already strong record on success. Nazarene Theological College is 
committed to eliminating all forms of discrimination, a commitment that runs through 
all the activities and programmes of the College, and is a deeply held conviction of its 
faculty and staff. 

The College has not identified targets as yet for the 2022-23 year: however, it will 
review both its APP plan and its pattern of investment at the close of its first year of 
implementation, to ensure it is functioning effectively and fit for purpose, and at that 
point will be able to set appropriate targets for 2022-23. 

  



Access, student success and progression measures 

The College has identified several measures to help it reach its strategic targets in 

the areas of access, success, and progression. 

1) The College has an excellent record on issues of access: with a high 

proportion of mature students; a ratio of non-white students well above the 

national benchmark; and a high level of students from low participation 

neighbourhoods. However, it has a relatively high level of withdrawals, and 

has identified several measures to address this: first, from 2019-20 it will 

operate a pre-sessional foundation of study skills and critical thinking for 

students whose characteristics suggest that they might be at risk: second, it 

will increase the already high level of pastoral support by increasing staffing 

levels in the area of pastoral care; Third,  the College will direct more 

resources to admissions, to ensure that students (many of whom have 

complex admission journeys, with unclear status regarding student finance) 

have excellent information about access to funding and support. 

2) In order to address the small achievement gap for non-white students and for 

students from low participation neighbourhoods, the college is investing in 

additional peer learning support workers. It will appoint two part-time posts in 

this area: the intention is for these to be successful graduates of the College, 

themselves mature students, and (if possible) from low participation 

neighbourhoods and non-white backgrounds. They will work with our learning 

support team in delivering study skills, in mentoring students, and in shaping 

peer learning opportunities. 



3) Since many of our students are non-traditional, mature, students from low 

participation neighbourhoods, finance is often an issue for them. We are 

proposing to take two steps to ease their financial burden: first, we will 

increase our hardship bursary, targeted specifically at this group.  In the 

current year we have distributed approximately £1000 under the provisions of 

this award, to four students.  Second, we are intending to remove several 

additional charges that such students currently pay, over and above their 

tuition fees: a student body fee; a placement fee; a ‘validation’ fee.  Since 

these amounts have not been covered by student tuition loans, this will be a 

significant benefit to such students (in the region of £600-700 per student). 

However, since we are intending to roll this out to all students we will not 

include this as a targeted measure for the purposes of this plan. 

4) The College currently invests in delivering a selection of foundation units, as 

routes into study, for students who are not ready to register on a course of 

study.  These are delivered in off-site locations, through collaboration with a 

range of churches, so that we take learning opportunities to the doorstep of 

the student. These classes are subsidised by the College (students pay only 

forty percent of the full cost), and they are designed to support students into 

study, or to function as self-contained learning experiences for those who do 

not choose to progress into a full course of study. The College currently has 

four such locations. This year, four such classes were delivered, with 46 

registrations: this represents an investment by the College of just over 

£16,500. 

5) The College wishes to encourage students from ethnic minority groups to 

progress from undergraduate study to postgraduate programmes, and from 

postgraduate taught programmes to research study. The College will initiate a 

bursary for postgraduate study directed at non-white students. 

6) The College will review its activity with schools and youth organisations, to 

reflect on the nature of appropriate engagement with this sector, given the 

nature of the College’s focus of study.  Although no resources are targeted to 

this area in the first iteration of the plan, it is anticipated that the review, 

involving current and former students, and sector representatives, will trigger 

investment in this area in the future. 

 



 
 

 

 

Investment 
 

The investment made by the College as a result of the commitments made above will 

mean that the College will commit £34,700 to these measures, of which £16,700 will 

be new funds. 

The plan noted in the attached resource plan spreadsheet offers targets and financial   

data until 2021-22.  Since 2019-20 will be the first year that the plan will operate, the 

College will undertake a full review at the close of that year to consider the 

appropriateness of targets and the effectiveness of investment, and reallocate 

funding if required (ensuring existing commitments to students are maintained). 

 

 2019-20 2020-21 

Foundation Units (Access) £10,500 £10,500 

Pre-sessional Study (new 

staffing costs) (Success) 

£1000 £1000 

Pastoral Care (increase on 

current spend) (Success) 

£3000 £3000 

Admissions (increase on 

current spend) (Access & 

Success) 

£7200 (£3600 access; 

£3600 success) 

£7200 

Peer Learning Support 

Workers (New staff) 

(Success) 

£5500 £5500 

Hardship Bursary  (£1000 

new) (Success) 

£2000 £2500 

Postgraduate Bursary for 

BME students 

(progression) 

£2000 £2500 



Total 28,700 (New funds, 

17,600) 

28,700 (New funds, 

17,600) 

 

 

Provision of information to students 
 

Once this plan is approved, the College will publish the document on its web site, and 

also on its virtual learning environment.  For prospective students, this information will 

be made available on the College website, and will also form part of the contractual 

information communicated to students who are offered a place on the course.  They will 

be informed both of current fees and of any prospective changes in fees during the 

normal duration of their course. They will be individually informed, in writing, of financial 

support that is available to them, and of the process by which they can apply for such 

support. 

 

Information will also be available in financial information provided on the college website.  

 

Current students, prior to the start of the 2019-20 academic year, will be contacted by 

email with information regarding the plan, noting provisions which will apply to them, and 

details of specific bursary support available to them.   

 

They will also be informed, during the registration process, of the academic and learning 

support that will be available to them, and this will also be communicated through the 

College’s usual channels of communications: the weekly Bulletin, through personal 

tutors, through the Learning Support Unit. 



Full-time course type: Additional information: Course fee:

First degree Students who enter in 2019-20 or after £7,165

Foundation degree *

Foundation year / Year 0 *

HNC / HND *

CertHE / DipHE Students who enter in 2019-20 or after £7,165

Postgraduate ITT *

Accelerated degree *

Sandwich year *

Erasmus and overseas study years *

Other *

Franchise full-time course type: Additional information: Course fee:

First degree *

Foundation degree *

Foundation year / Year 0 *

HNC / HND *

CertHE / DipHE *

Postgraduate ITT *

Accelerated degree *

Sandwich year *

Erasmus and overseas study years *

Other *

Part-time course type: Additional information: Course fee:

First degree  - £5,374

Foundation degree *

Foundation year / Year 0 *

HNC / HND *

CertHE / DipHE  - £5,374

Postgraduate ITT *

Accelerated degree *

Sandwich year *

Erasmus and overseas study years *

Other *

Full-time and part-time course fee levels for 2019-20 entrants.

Please enter inflationary statement in the free text box below.

We anticipate increasing fees by the rate of inflation for 2019-20 entrants in subsequent years of study. NTC reserves the 

right to increase fees each subsequent year for 2019-20 entrants by no more than the rate of inflation (RPI-X) in line with 

government guidance and any cap on tuition fees applied by the government.

* course type not listed. 



2018-19 2019-20 2020-21 2021-22 2022-23

T16a_01 Access

Low participation 

neighbourhoods 

(LPN)

Other statistic - Other 

(please give details in the 

next column)

Maintain the current high proportion of ALL 

students from low participation neighborhoods
No 2016-17 35% 35% 35% 35% 35%

Our target  is to maintain the current strong 

performance, as 35% is very high.

T16a_02 Access Mature

HESA T2a - (Mature, full-

time, all undergraduate 

entrants)

Maintain the current high proportion of all students 

who are mature
No 2016-17 89% 89% 89% 89% 89%

The College's goal is to maintain the very high 

participation level of mature students, as 89% is very 

high.

T16a_03 Access Mature

HESA T7 - Students in 

receipt of DSA (full-time, all 

undergraduate entrants)

Maintain the current high proportion of students in 

receipt of DSA
No 2016-17 27% 20% 20% 20% 20%

The College's goal is to maintain a very high 

participation level of disabled students: the current 

level of entrants (27%) is unusually high, and 20% is 

the overall average of all undergraduate cohort (the 

27% is the 2016-17 intake).

T16a_04 Success Ethnicity

Other statistic - Ethnicity 

(please give details in the 

next column)

Reduce the 'success gap' in students from the 

BAME community
No 2016-17 -6% -5% -5% -5% -5%

The College will target resources at improving the 

success gap for BAME  students by appointing 

learning support staff and enhancing pastoral care 

staff

T16a_05 Access Part-time

Other statistic - Part-time 

(please give details in the 

next column)

Seek to increase the proportion of part time 

students.
Yes 2016-17 14% 14.5% 15% 15.5% 16%

The College will work with supporting stakeholders to 

enhance part time engagement

T16a_06 Success

Low participation 

neighbourhoods 

(LPN)

HESA T2c - Low participation 

neighbourhoods (POLAR3) 

(Mature, full-time, other 

undergraduate entrants)

Reduce the 'success gap' in students from low 

participation neigbourhoods
No 2016-17 -6.8% -6.5% -6% -5.5% -5%

The College will target resources at improving the 

success gap for  students from low participation 

neighbourhoods by appointing learning support staff 

and enhancing pastoral care staff.  We do not tink it 

is feasible to eliminate this attainment gap entirely.

T16a_07 Success Multiple

HESA T3a - No longer in HE 

after 1 year (All, full-time, first 

degree entrants)

Reduce withdrawal rates for targetted students 

(Mature; BAME background; DSA recipients; Low 

Participation Neighborhoods) by introducing pre-

sessional training

No 2016-17 18% 16% 15% 14% 13%
This reduces the figures to the average figures in 

England for matures students.

T16a_08 Access

Other (please give 

details in 

Description 

column)

Other statistic - Other 

(please give details in the 

next column)

Support students from under-represented groups 

with targetted bursary support.
No 2016-17 4 6 7 7 8 Total number of students awarded bursary funding.

2018-19 2019-20 2020-21 2021-22 2022-23

Baseline year Baseline data

Yearly milestones (numeric where possible, however 

you may use text) Commentary on your milestones/targets or textual 

description where numerical description is not 

appropriate (500 characters maximum)

Table 8b  - Other milestones and targets.

Reference 

Number

Select stage of the 

lifecycle

Main target type 

(drop-down menu)
Target type (drop-down menu)

Description 

(500 characters maximum)

Is this a 

collaborative 

target?

Baseline year 

(drop-down 

menu)

Baseline data

Yearly milestones (numeric where possible, however 

you may use text) Commentary on your milestones/targets or textual 

description where numerical description is not 

appropriate (500 characters maximum)

Reference number
Stage of the lifecycle 

(drop-down menu)

Main target type 

(drop-down menu)
Target type (drop-down menu)

Description 

(500 characters maximum)

Is this a 

collaborative 

target? (drop-

down menu)

Table 8a  - Statistical targets and milestones relating to your applicants, entrants or student body
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