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The Governors, who are the trustees, present their report and the audited financial statements for the 
year ended 2025 
 
Reference and administrative information set out on page 2 forms part of this report. The financial 
statements comply with current statutory requirements, the charity’s trust deed and the Statement of 
Recommended Practice - Accounting and Reporting by Charities: SORP applicable to charities preparing 
their accounts in accordance with FRS 102. 
 
Executive Summary 
Nazarene Theological College (NTC) continues to be a place of learning, formation, and transformation 
grounded in the Wesleyan theological tradition. During the 2024–2025 year, the College has deepened 
its commitment to academic excellence, student support, and global mission partnerships while navigating 
the challenging higher education landscape with faith and prudence. 
 
Our students have achieved exceptional outcomes, including a 92% satisfaction rating in the National 
Student Survey, and NTC remains among the most highly rated theological colleges in the UK. The 
introduction of the BA in Theology and Counselling marks a milestone in broadening our academic 
portfolio, and the restructuring of placements has enhanced student readiness for ministry and service. 
 
The Board of Governors is grateful to staff, students, and supporters whose dedication has ensured the 
stability and flourishing of the College. Financially, NTC has operated within careful stewardship, 
managing costs in a challenging economic environment and maintaining sufficient reserves to secure its 
long-term mission. Trustees affirm that the College continues to operate as a going concern. 
 
Objectives and activities, Purposes and aims 
Our charity’s purposes are set out in the objects of the charity which are to foster, promote and maintain 
theological higher education in harmony with the Manual of the Church of the Nazarene, as interpreted 
by the General Assembly of the Church of the Nazarene in session from time to time.  
 
The aims of our charity will include, but not be limited to, 

a) Operating as an institution within the Higher Education sector in the United Kingdom but as an 
integral part of the Church of the Nazarene, the College shall serve the UK and global Nazarene 
community as well as the wider Christian community. 

b) Providing the church’s philosophical and theological framework which at all times is rooted in the 
biblical and doctrinal commitments to the Wesleyan tradition and accountable to the stated mission 
of the denomination. 

c) Guiding all those who participate in its life by accepting, nurturing and expressing in service to the 
church and the world a consistent and coherent Christian understanding of social and individual 
behaviour. 

d) Providing a curriculum quality of instruction and evidence of scholarly achievement that will 
prepare graduates at both undergraduate and postgraduate levels to function effectively in the 
various vocations of Christian discipleship and ministry.  

 
Activities 
The Officers of the College work on the annual monitoring and evaluation of the current strategy. Full 
reports are given to the Governors on the progress being made towards the fulfilment of the agreed vision 
and direction of the institution.  
 
The Governors of the College consider that the College’s aims, objectives and activities as described in 
this report demonstrate proof of public benefit in the advancement of religion and in the advancement of 
education. Within its core operations the College offers a non-discriminatory policy assuring the mission, 
vision, values and ethos of the College are upheld. The Governors spent time considering the Vision, 
Ethos and culture that undergirds all strategy. Similarly, the Governors review the budget, investments, 
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use of funds and ensure that all such use is strategically aligned with the mission. In particular, the 
development of pathways of learning that ensure sustainability and serve the vision of the College within 
the Higher Education landscape both in the UK and Globally are reported on.  
 
The Governors have referred to the guidance contained in the Charity Commission's general guidance on 
public benefit when reviewing the charity's aims and objectives and in planning its future activities. 
Governors consider how planned activities will contribute to the aims and objectives that have been set. 
 
Benefits to Society 
Our Governors are aware of the guidance on Public Benefit as described by the Charity Commission and 
take it into account in operating the Charity. The decisions taken by Governors further the Charity’s 
benefit to the public and they regularly review the activity and how it serves the Charity to engage with 
its beneficiaries.   
 
We benefit wider society by heightening awareness of the role religion can play in advocating for good, 
bringing peace, reconciling across faith communities, and enabling people from faith and non-faith 
backgrounds to develop their own understanding. With students from a range of socio-economic 
backgrounds, nationalities, and age ranges we ensure also that our students are well prepared to serve 
the wider society, well equipped to be transformative leaders. Many graduates are employed in the public 
and third sector, charities, businesses and religious settings, and most will impact wider society by 
enhanced understanding of the world and the way people think. Character formation, ethical principles, 
best practice for community development and ways of approaching the world that are respectful, tolerant, 
ethical and thoughtful are also part of the intended outcomes of our work.  
 
Globally our students take roles in leadership at a number of levels, from institutional leadership to 
engagement in government. At the grassroots they are people committed to seeing communities and 
individuals thrive.   
 
Our undergraduate and postgraduate students are drawn from across the UK and beyond and range in 
age from 18- mid 70s.  
 
The College has significant success in ensuring many underrepresented groups achieve access to 
education. Year on year we are investing in enhancing and supporting students from low participation 
areas and communities to thrive.  
 
Our provision is for a wide range of people but is also attracting mature students with a direct interest in 
developing themselves further as professionals in a range of industries. 
 
Additionally, given our geographical location, we enable: 

 access to the grounds by the wider community in keeping with the ethos and values of the College 
 provision of theological education to the wider community via our Manchester Bible School and 

Theological Foundation pre-degree programmes 
 access of means-tested bursaries and scholarship 
 listening services  
 subsidised access to our theological library facilities for students, members of the local community 
 access to refreshments to the wider community at 11am daily  
 access to the resources and library of the Manchester Wesley Research Centre and resources of 

the Manchester based arm of the Movement for Justice and Reconciliation which are housed within 
the College’s facilities  

 Use of the College’s facilities by local organisations, other educational bodies, churches, public 
open days and through participation in local and national community events. 

 Assisting students as and when practicable and necessary through a policy of bursaries or hardship 
grant aid in order to meet their tuition and living costs. 
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Strategic Focus 
Reflected in the accounts the College remains committed to key elements of Wesleyan theology within 
Higher education: 
 
The College remains committed to: 

 Excellence in Governance and leadership  
 Academic excellence through research-led, practice-driven teaching 
 Validated Higher Education learning within the UK setting  
 Access for students from non-traditional backgrounds and ages  
 Our institutional identity rooted in Christian values 
 Formation of a Christ-like community 
 Student support  
 Non-traditional Students engaged in learning and supporting 

 
 
Key Developments in 2024-2025: 

 Recruitment commenced for the new BA in Theology and Counselling 
 Appointment of specialist counselling staff for direction of the new BA 
 A restructured, quality-assured model for placements from in September 2025 
 Investments in student mental health and learning enhancement  
 Investment in digital resources 
 A commitment to bursary support and hardship funds  
 Infrastructure improvements, including campus reroofing, new boilers, and upcoming solar panels 
 Strengthening of fundraising, alumni engagement, and promotion 
 Academic Programmes review 
 Investment in Global leadership for academic partnerships fulfilling the aims and objectives of the 

Charity 
 
Programmes of core business 
The College runs taught academic programmes at both undergraduate and postgraduate levels; it also 
supervises Research Degree programmes. Courses commence with a flexible one-year certificate course 
through to the PhD programme. The range of courses now offered is as follows: 
 
Undergraduate 
Programmes at Certificate, Diploma, Bachelor of Arts and Bachelor of Arts (Honours) Degree levels in 
Theology; pathways in Theology, Youth & Community, Practical Theology, Biblical Studies, and 
Counselling. 
 
Postgraduate 
Post Graduate Certificate, Diploma and Master of Arts Degree in Theology with streams in a range of 
areas all approved by the University.   
 
Research degrees at both MPhil and the PhD level (including the Practice-based PhD) are individually 
pursued by students and supervised by the College; the current number of students on research 
programmes is 37, with 4 students satisfactorily completing their degrees in the past year.   
 
The College subscribes to the Quality Assurance Agency (QAA), the Office for Students designated body 
for quality, to provide assurance that the College is meeting UK expectations for the academic standards 
of awards offered, and the quality, information and enhancement of learning opportunities provided.  
 
We work within the Home Office Prevent Duty framework to recognise and reduce risks of radicalisation. 
Alongside our annual Prevent Report submission, the College regularly participates in the Manchester 
Prevent Leads forums. The College receives regular updates from the National Counter Terrorism Security 
Office. These updates are downloaded and forwarded as appropriate to College personnel. 
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We work with the United Kingdom Visa and Immigration authorities and comply with all their 
requirements. 
 
International Activity 
A number of our faculty spoke, presented and engaged in professional conferences throughout this year. 
The cohorts for international students were serviced through online engagement and the development of 
a pre-degree programme to ensure early support for student success.  
  
This year a new appointment in International Education was developed and Rev. Dr. MiJa Wi took on the 
role of Global Development for the College. The ongoing relationship with the International Church of the 
Nazarene has led to further plans for teaching and engagement in South and Central America, India and 
in some African Nations, with the pilot teaching programme in Argentina taking place in March 2025. 
 
Student Support Achievements and Performance 
The College prioritises holistic student support through: 

 Enhanced mental health services and wrap-around support 
 Disability accessibility improvements, guided by an active development plan 
 Training in anti-racist practice 
 Investment in chaplaincy, learning support, and hardship funds 
 Active engagement in regulatory compliance, including OfS, Prevent, and Veterans Affairs audits 
 Investment in key bursaries to support developments, hardship and enable students to access 

learning continued.  
 The disability audit recommendations have been mapped onto a development plan and our 

strategic plan reflects our determination to improve our accessibility. 
 
Access and Participation 
The College’s revised Access and Participation Plan [APP] is approved by the Office for Students which is 
regulated in relation to student admissions, progression and attainment.   
 
The College’s APP ensures widening access and success for underrepresented students. 
 
The College allocates funds to support its APP, ensuring that students from underrepresented 
backgrounds receive the necessary financial support and resources to access and succeed in higher 
education. These funds are applied in full accordance with Office for Students requirements. 
 
Governors monitor APP outcomes and ensure all OfS funds are applied according to terms and conditions. 
Therefore, in accordance with the Higher Education and Research Act 2017, and since our Governing Body 
is responsible for overseeing NTC’s APP, this year, Governors: 

 Received an update on the plan and its implications for our organisation 
 Received reports from the VP Quality Assurance and Registrar relating to the outcomes of our 

students 
 Ensured that funds provided by OfS (including APP) and the Department for Education have been 

applied in accordance with the relevant terms and conditions 
 Ensured that the APP expenditure was in keeping with our commitments to offer direct financial 

support to current and future students 
 
There are still underlying challenges relating to the deficit background for students from non-traditional 
backgrounds.  
 
The College has identified clear priorities as the focus of our APP plan supporting student access to higher 
education, and to create an environment where students can flourish and achieve their full potential.  
 
These priorities include: 

 Supporting access to higher education 
 Ethnic minority student success and progression 
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 Supporting students from low-participation neighbourhoods 
 Connecting with schools and churches in areas of unique need and low participation is a distinctive 

part of NTC’s work.  
 We specifically engage with communities who do not tend to join higher education. The emphasis 

has been both on younger people and mature students. 
 We also actively engage with students who have disabilities, and the College has invested in 

provision for these students. The high level of students with disabilities is viewed as positive by 
the College, as we fulfil our aim of being an accessible and flexible place of learning. 

 
Safeguarding And Compliance With OfS E6 
Nazarene Theological College is fully committed to safeguarding the welfare of all students and staff.  
 
The College has reviewed its safeguarding policies and procedures in line with the latest requirements set 
out in the Office for Students' Condition of Registration E6, which came into effect August 1st 2025.  
 
NTC fully complies with this new OfS Condition E6, ensuring safeguarding, harassment prevention, and 
student welfare. Updated policies, trained safeguarding officers, and governance-level oversight are in 
place 
 
In response to these requirements, the College has: 

 Updated its safeguarding and harassment prevention policies to fully comply with OfS E6. 
 Implemented a transparent reporting and case management system for student complaints related 

to harassment and sexual misconduct. 
 Established clear student protection measures, with policies made accessible and regularly 

communicated. 
 Appointed safeguarding leads and designated safeguarding officers who are regularly trained. 
 Embedded a cross-College safeguarding culture, ensuring all staff are trained to identify, respond 

to, and report safeguarding concerns promptly. 
 Integrated safeguarding responsibilities into governance-level risk oversight, with the Risk, Audit, 

and Governance Committee receiving regular safeguarding reports. 
 Designated a Governor as the Safeguarding lead Governor.  

 
The College remains vigilant in maintaining a safe and respectful learning environment and is committed 
to continuous review and improvement in this area, ensuring robust compliance with all safeguarding and 
student welfare regulations. 
 
Achievements and performance 
The charity's main activities and who it tries to help are described below. All its charitable activities focus 
on education within a framework of a Christian College, and are undertaken to further Nazarene 
Theological College’s charitable purposes for the public benefit. It is important to us that we are open in 
our admission policies, which means that a wide range of people are welcome to join our learning 
community. All who are part of our College are treated equally, regardless of their background or beliefs. 
 
In all of the areas we are across as a large charity ~ the achievement of students admitted to programmes 
of study and their completion of the same; regulated approvals; continuing our University of Manchester 
Validation; being of good standing in all areas of compliance; and modelling good practice ~ we are able 
to fulfil our aims of Higher Education. Recognising endemic issues in the United Kingdom around particular 
groups who do not attain as well as those with greater resources, and in keeping with the Mission to the 
poorest communities in the world, the College works from pre-Higher Education in order to support people 
from non-traditional backgrounds into learning. From there, into BA and through to PhD and post-doctoral 
levels our commitment is to enable applicants to our courses and admitted students to thrive.  
 
Strategically the College aligns all of its activities with our established aims. We focus on Academic 
Excellence, Research-led teaching and learning and practice-driven engagement. Holistic education is 
demonstrably better and students from complex backgrounds need additional support. A number of our 
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students are entering education for the first time as adults and have a rational fear of education due to 
poor backgrounds, experiences and early exclusion. We specialise in helping students achieve more than 
they’d dreamed of. 
 
In order to determine how well we are succeeding we draw on a number of KPIs:  

a) Admissions 
b) Progression 
c) Access to education 
d) Fulfilment of specialist criteria 
e) Employability 
f) Monetised activities 
g) Pathways for further development and employability 

 
With a long established record of conservative finances, we are amongst the leaders in the sector in being 
financially stable. Widely reported crises in Higher Education finance and theological education means we 
measure risk regularly and mitigate immediately to ensure no risks crystalise.  
 
Each year our senior team review management accounts monthly, Governors quarterly and we have a 
traffic light 24 month rolling cash flow review. We are prudent and cautious in our use of funds. We work 
hard on fundraising and seek to be sustainable in all our decision making.  
 
Following a Feasibility study we launched a new programme in Counselling in 2025, recruiting throughout 
the reporting period. This was part of our longer term objective of creating pathways of learning with 
direct employability for a sustainable future.  
 
The College rightly has a commitment to long term sustainability. This means that year on year we review, 
rationalise and consider areas of development, improvement or cessation. The coming year will see our 
investment in Counselling consolidated, further investment in specialised teaching and supervision, 
investment in recruitment and networking to further enhance our reputation and investment in 
partnership building with other organisations. We designated two staff roles to the development of the 
Counselling programme, one full time and one part time. 
 
Additionally:  
In 2024–2025, NTC achieved: - 

 92.4% student satisfaction (sector average: 83.4%) 
 37 postgraduate research students 
 High participation of mature students (90%) and students from low-participation neighbourhoods 

(54%) 
 Continued partnerships with global Nazarene institutions and new teaching initiatives in Argentina 

and Asia 
 Infrastructure improvements, which included campus reroofing, installation of efficient boilers, and 

progress toward solar panel installation, supporting the College’s sustainability and accessibility 
objectives. 

 Recruitment through to admission of 13 students as the first cohort of Counselling 
 A small budget surplus 

 
In this year we identified areas for improvement - rationalising the number of pathways at MA; the need 
to improve in flexibility around evenings and weekend based on customer demand, the need to improve 
our strategy of marketing and recruitment; the website needed significant investment in order to improve 
its functionality; Office 365 needed to be purchased for our team given the old version was no longer 
supported; we continue to do all fundraising in house and we note that the fundraising climate continues 
to be challenging.  
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Outside of our control are several factors which we monitor, engage in or respond to:  
a) The HE sector in the UK is less valued by the Government and the situation around student visas 

creates huge barriers for us 
b) The general economic climate makes it difficult for poorer students to engage in studies 
c) Many of our students need to work alongside study 
d) A decline in support for humanities across the sector has an adverse impact on us 
e) The employment of our students is high post graduation, however, generally speaking they are in 

service orientated or charitable or third sector roles  
f) The sudden closure of Spurgeon’s college, a member of the ABCP alerted us to some poor practices 

in other areas of the sector - as a result we scrutinised our own approaches, policies and narratives  
g) The risk of validated partners and their reputations or willingness to continue to validate 
h) The funding world 
i) Increased regulation creating disproportionate burden for small charities - and, although for 

finance purposes we are treated as a large charity, within the OfS sector we are so small at times 
our numbers cannot be adequately noted in the systems which service institutions of several 
thousands of students 

j) A sense across the sector that people are more litigious than they used to be 
k) The exclusion of smaller charities from larger funders 
l) Internally our remuneration is being reviewed 

 
Beneficiaries of our services 
Nazarene Theological College (NTC) continues to make a significant and measurable contribution to 
Christian higher education, ministerial formation, and the public good. The College’s charitable purpose—
to advance education in theology and related disciplines for the public benefit—remains central to all its 
work. Its activities are focused on widening participation, shaping reflective practitioners, and supporting 
research that benefits the Church and society. 
 
The direct beneficiaries of Nazarene Theological College’s work are its students, who come from across 
the United Kingdom, Europe, Africa, Asia, and the wider global Church. NTC serves a highly diverse 
student body: around 90% of students are mature learners, many entering higher education for the 
first time as adults; over 50% come from low-participation or economically disadvantaged 
neighbourhoods; and a significant proportion identify as having a disability. This diversity reflects the 
College’s commitment to providing accessible, flexible, and inclusive theological education. 
 
NTC’s beneficiaries also include the wider Church and faith communities, which gain from the 
formation of well-trained, reflective ministers, counsellors, and educators. Many graduates go on to serve 
as pastors, chaplains, teachers, missionaries, community workers, and scholars, applying their learning 
in contexts of social need, spiritual care, and cross-cultural engagement. Others work in public sectors, 
governments as well as in medical and social care settings.  
 
Indirect beneficiaries include the local community in South Manchester, where NTC provides public 
access to its library, gardens, and events, and offers student placements in local charities, schools, and 
churches. Through initiatives such as the Science for Seminaries project, partnerships with Asbury 
Seminary and Newbigin School, and engagement with diaspora and intercultural congregations, the 
College also serves broader academic and civic communities, promoting dialogue between faith, 
science, and public life.  
 
In fulfilling its charitable purpose, the College therefore benefits not only those enrolled in its programmes 
but also the communities into which they graduate and serve. The wider public benefit is demonstrated 
through NTC’s contribution to education, moral formation, leadership, and social responsibility—
expressing its mission to “learn, lead, and serve” within and beyond the Church. 
 
Inputs and Activities 
During 2024–2025, NTC invested in academic development, staff training, student wellbeing, and 
infrastructure renewal. New programmes, such as the BA in Theology and Counselling, were launched to 
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address contemporary pastoral and social needs, while established pathways in Theology, Youth and 
Community Work, and Mission continued to thrive. The beneficiaries are the students and communities 
they adhere to.   
 
The College also delivered the Science for Seminaries project with Asbury Seminary and the Newbigin 
School, deepening the intersection between theology and science in the classroom. 
 
Outputs and Outcomes 
As mentioned, The College achieved a 92% student satisfaction rating in the National Student Survey, 
significantly above the UK average, and recorded strong student progression and completion rates. 
Student diversity continues to be a defining strength—54% of students come from low-participation 
neighbourhoods, and over 90% are mature learners. 
 
A growing proportion of students identify as disabled, reflecting the College’s commitment to accessibility 
and flexibility in delivery. 
 
In employability and ministry readiness, NTC continues to excel. Graduates serve in local and global 
contexts, from pastoral appointments and educational leadership to social care, chaplaincy, and further 
research. The restructured placement system has strengthened links with churches, charities, and 
community organisations, supporting both professional skills and holistic development. 
 
Impact and Long-term Difference 
The long-term impact of NTC’s work is seen in its graduates’ leadership across the world, the renewal of 
local church ministry, and its contribution to the wider theological academy. Through partnerships with 
the University of Manchester, Asbury Seminary, and other global Nazarene institutions, NTC fosters 
international collaboration and cross-cultural understanding.  
 
The College’s Access and Participation Plan (APP) targets the inclusion of underrepresented groups—
ethnic minority students, those from low-income backgrounds, and mature learners re-entering 
education. The College measures progress through key performance indicators (KPIs) including 
admissions, progression, employability, and student success, reviewed quarterly by the Academic Board 
and Governors. 
 
Indicators and Evaluation 
Performance measurement combines quantitative and qualitative assessment. The College uses KPIs in 
five areas—admissions, retention, progression, specialist access targets, and employability outcomes—to 
track progress toward its aims. 
 
Governors receive reports from the VP Academic, Principal, and Registrar at each meeting, linking 
outcomes to resource allocation and strategic planning. 
 
Impact evaluation extends beyond quantitative metrics: the College’s mission emphasises formation, 
critical thinking, and service. Testimonials, alumni achievements, and external validation from the 
University of Manchester attest to NTC’s enduring influence on both individual lives and church 
communities. The College’s work contributes not only to academic advancement but to the moral, social, 
and spiritual enrichment of society—a direct reflection of its charitable purpose. 
 
Financial review 
The financial year ending 30 June 2025 closed with a small surplus.  Careful management enabled the 
College to navigate inflationary pressures and maintain unrestricted reserves consistent with policy. 
Tuition fee income remained stable, with restricted funds applied appropriately. 
 
Total income 2025: £1,608,296  
Total expenditure 2025: £1,600,470  
Net movement in funds 2025: £10,390 
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The principal funding sources were student tuition fees, accommodation income, denominational grants, 
and donations. Trustees confirm that restricted and designated funds were used solely for their intended 
purposes. 
 
Going Concern and Risk 
Trustees consider the College a going concern. This view is based on stable recruitment, prudent reserves, 
a strong property portfolio exceeding book value, and increasing donor support. Key risks—including 
student recruitment and regulatory change—are actively mitigated through diversification, compliance 
oversight, and strengthened financial planning. 
 
 
 
Reserves and Investment Policy 
At this time, the College does not have significant investment funds. Any that we do have are held in 
relation to our reserves and investment policies.  
 
Reserves: £3,061,242  
Restricted: £577,187 (for further analysis see Note 24) 
Unrestricted: £2,484,055 
 
Grants:  
The College regularly makes hardship grants to students. This is led by an internal committee and 
distributes hardship funds we raise for the purpose of supporting students in need. The Students apply 
for a grant and the committee reviews any such applications, following the criteria outlined. Such a model 
enables students who might not otherwise be able to continue in their studies to continue.  
 
Volunteers:  
The College hosts a range of volunteers who positively contribute to the life of the College. From time to 
time they have been retired people, who join in the Archives, library, gardening, handy-work, and they 
are managed carefully with a volunteer contract in place. None of the College’s activities are reliant on 
volunteers, rather they supplement the College’s activities. No volunteer takes a staff role in whole or in 
part, and work alongside staff in their roles.  
 
The number of volunteers and the hours contributed are: 6 volunteers for varying lengths of time. Overall 
total hours was 1,795. 
 
Significant Events Affecting Financial Performance and Position 
During the reporting period ending 30 June 2025, NTC operated in a higher-education environment 
marked by sector-wide financial pressure, including inflation in energy and staffing costs, changes in 
student funding policy, and continued volatility in international recruitment. Despite these external 
challenges, the College demonstrated financial resilience through disciplined budgeting, strong cash-flow 
oversight, and diversification of income sources.   
 
Significant events influencing financial performance included: 

 The launch of the BA in Theology and Counselling programme, requiring start-up investment in 
staff time, validation, and student support structures. 

 Major maintenance and sustainability works, such as roof and boiler replacement and campus 
energy-efficiency upgrades, representing planned capital expenditure funded from reserves.  

 The designation of two staff roles for programme development, one full-time and one part-time, 
to strengthen the Counselling pathway and ensure long-term viability. 

 Increased giving from denominational and private donors for bursaries, hardship grants, and 
capital improvements, partially offsetting expenditure pressures. 
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Financial effect: The College recorded an operational surplus in line with the approved budget, largely 
reflecting one-off development and infrastructure costs. Liquidity remained adequate, and unrestricted 
reserves continued within the target range set by the Trustees’ Reserves Policy. 
 
Investment Policy and Objectives 
As above, NTC holds only modest investments, consistent with its nature as an unincorporated educational 
charity. Funds not required for short-term operations are placed on deposit with reputable UK banks in 
line with the Investment Policy approved by the Board and reviewed biennially by the Finance Sub-
Committee (last reviewed 2023–24; next due Nov 2026). 
 
The investment objectives are to: 

 Preserve capital and ensure liquidity for operational needs; 
 Generate modest returns within low-risk parameters; and 
 Reflect the College’s ethical and Wesleyan values, avoiding investment in areas inconsistent with 

its mission 
 
Principal Risks and Uncertainties 
Trustees have identified the following principal risks: 

1. Volatility in student recruitment, particularly among international and postgraduate cohorts. 
2. Inflationary pressures affecting pay and energy costs. 
3. Regulatory compliance changes under the Office for Students (OfS) and Charity Commission 

frameworks. 
4. Dependence on denominational funding and donations; and 
5. Estate maintenance and long-term sustainability costs. 

 
These risks are monitored through the Risk, Audit and Governance Committee, which maintains a detailed 
risk register and reports quarterly to the Board. The College mitigates risks by: 

 Diversifying income through new courses, partnerships, and grants. 
 Maintaining prudent reserves and monthly cash-flow forecasting. 
 Ensuring full compliance with OfS Condition E6 (Safeguarding) and the Access & Participation Plan; 

and 
 Investing in staff development, student support, and quality assurance systems. 

 
Trustees have reviewed and confirmed that systems of internal control are robust and proportionate to 
the College’s size and complexity. 
 
Factors Likely to Affect Future Financial Performance 
Looking ahead, NTC’s financial performance will be influenced by: 

 Continued recruitment to the new Counselling programme, expected to enhance long-term fee 
income. 

 The development of online and dual delivery, broadening access and reducing per-student delivery 
cost. 

 Strategic fundraising initiatives, including a Friends of NTC network and exploration of a US-based 
Donor Advised Fund; and 

 The College’s ongoing commitment to sustainability, with phased investment toward carbon 
neutrality by 2035. 

 
Trustees believe the College is well-positioned for continued stability. While acknowledging external 
economic and regulatory pressures, they are confident that NTC’s governance, strategic planning, and 
prudent management provide a strong foundation for its future operations and mission fulfilment. 
 
Risk management is an embedded process, reviewed annually by the Risk, Audit, and Governance 
Committee. Principal risks include:  

 Decline in student recruitment 
 Regulatory or funding changes 
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 Denominational shifts 
 
Mitigations are outlined as above and include diversification of income streams, enhanced marketing, 
close OfS engagement, and strengthened governance. 
 
Reserves policy 
In line with Charity Commission guidance (CC14), NTC maintains unrestricted reserves to protect against 
volatility in student numbers and external shocks. The reserves target is reviewed annually. 
Unrestricted reserves figure 2025: £2,484,055 
The reserves policy holds reserves it holds in line with the level of reserves identified by the trustees as 
appropriate given our plans for the future activities of the College. 
Restricted reserves figure 2025: £577,187  
Investments are managed ethically, aligning with the College’s mission and values. The policy was last 
reviewed in 2024 and is next scheduled for November 2026. 
 
Plans for the future 
The Board of Governors remains committed to ensuring that Nazarene Theological College continues to 
be academically excellent, spiritually formative, financially sustainable, and effectively governed. The 
College’s strategic vision for the period 2025–2028 builds on lessons learned over the past two years—
particularly around post-pandemic recruitment, staff capacity, and regulatory compliance—and applies 
these insights to strengthen long-term resilience and impact. 
 
Future Direction 
Looking ahead, NTC will consolidate the progress made in 2024–25 by deepening its focus on governance, 
leadership development, and institutional sustainability. Experience from the 2023–25 strategic cycle 
demonstrated that robust governance structures and clear succession planning are essential to sustaining 
quality and confidence within both the College and the wider regulatory environment. Accordingly, the 
Board will: 

 Strengthen governance and management through a full review of Board composition, 
committee effectiveness, and governor development. Training in charity law, higher-education 
regulation, and OfS expectations will continue to ensure that trustees remain confident and 
informed in discharging their fiduciary duties. The updated Statement of Primary Responsibilities 
(2025) will guide this work and align governance practice with best practice across the higher-
education sector. 

 Review succession and salary levels to secure stability in leadership and staffing. The Board 
recognises that sustained growth requires attracting and retaining skilled staff across academic 
and professional functions. Building on lessons from the past year’s staffing review, governors will 
undertake a structured succession and remuneration exercise in 2025–26, benchmarking salary 
scales against comparable institutions and ensuring fairness, transparency, and affordability within 
the College’s means. 

 
Informed by the experience of managing financial pressures and programme innovation in 2024–25, 
trustees plan to continue prudent investment in academic development, digital infrastructure, and student 
support. Emphasis will be placed on developing new learning modes (including flexible and dual delivery), 
expanding the Counselling and Leadership programmes, and deepening the College’s engagement with 
the University of Manchester and international partners. 
 
The College’s resource allocation will reflect these priorities: capital spending will focus on estate 
maintenance and sustainability measures; operating budgets will prioritise staff wellbeing, student 
experience, and widening participation. Fundraising strategies—particularly through the Friends of NTC 
network and denominational partnerships—will underpin these investments while maintaining the 
College’s commitment to ethical stewardship and accessibility. 
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Trustees believe that these forward plans, rooted in reflective learning from the past year, will ensure 
that NTC continues to deliver on its charitable purpose: to advance education, leadership, and service for 
the good of the Church and society. 
 
Structure, governance and management 
The College is an unincorporated charity, registered in England and Wales with the Charity Commission 
under Charity Number 526675. It was first registered in 1961 and operates under its most recent 
approved Constitution dated 12 November 2024, authorised by the Charity Commission and the Board of 
Governors. 
The College is governed by its Constitution and associated By-laws, which define its charitable purpose—
to advance Christian higher education and ministerial formation in the Wesleyan tradition—and establish 
the Board of Governors as its legal trustees. 
 
The trustees are members of the charity for governance purposes only, with voting rights but no beneficial 
interest in the organisation or its assets. 
 
All trustees give their time voluntarily and receive no remuneration for their services. Reasonable out-of-
pocket expenses incurred in fulfilling their duties may be reimbursed in line with College policy, and any 
such payments are disclosed in Note [13] to the financial statements. 
 
NTC therefore operates under its Constitution (approved by the Charity Commission, November 2024). 
Governance is exercised by the Board of Governors, who serve as Trustees. 
 
Composition and Appointment 
The Board of Governors serves as the legal trustees of Nazarene Theological College. Membership 
includes: 

 The two District Superintendents from the Church of the Nazarene in the British Isles. 
 One ordained minister and two laypersons elected by each district assembly, following Nazarene 

Church by-laws. 
 The Principal (ex officio). 
 The Student Body President (elected annually by students). 
 The EURASIA Regional Education Coordinator (ex officio). 
 Up to six members-at-large, appointed by the Board on the Principal’s recommendation, selected 

for their skills, knowledge, and experience to support the effective administration of the College. 
 
Terms and Eligibility 

 Members-at-large serve four-year terms, renewable once (maximum eight years), with a 
mandatory 12-month break before possible reappointment. 

 District-appointed trustees serve four-year terms, until successors are elected and qualified. 
 Trustees must be eligible for membership in the Church of the Nazarene and in good standing. 
 Except for the Principal and Student President, employees and undergraduate students are 

ineligible to serve on the Board. 
 A member ceases to serve if they resign, complete their term, or are removed following due 

process for reasons such as incapacity or conduct detrimental to the College. 
 
Officers and Election of Leadership 
From among its members, the Board elects a Chair, Vice-Chair, and Secretary through open ballot 
for four-year terms, with the Chair limited to two terms. 
 
Officers oversee committees including the Risk, Audit, and Governance Committee, ensuring strong 
oversight and accountability. 
 
Current Trustee Practice 
The College maintains a full and diverse Board. District superintendents, district-elected clergy and lay 
representatives, and appointed members-at-large are supported by ex officio officers and international 
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representatives. Trustees like Ian Burleigh (Chair) and Philip Howard (Vice-Chair) are elected 
internally, demonstrating continuity and alignment with constitutional requirements.  
 
The induction and training of trustees happens as a new trustee is appointed. Each new trustee meets 
1:1 with all members of the Senior Leadership Team, is given access to the Governor password protected 
drive, which includes training materials, job descriptions and information on the Governor’s code of 
practice. The Governors have a cycle of training with HE experts brought in Annually and an internal 
training on reading of materials and reports annually.  
 
The Trustees approve the appointments of all senior leaders, ratify faculty appointments, scrutinise the 
accounts, oversee the vision and strategy and co-create it; approve the budget, including remuneration 
policies and monitor the College’s effectiveness.  
 
The College is also monitored by the International Board of Education of the Church of the Nazarene, and 
one Governor is appointed to their role by that group. They are clear, however, that their role on the 
Governors is as a Governor working in the best interest of the Charity.  
 
The College has two Trustees elected by the International Church of the Nazarene Districts in the United 
Kingdom. Each of them sit on the board and the Risk, Audit and Governance group of the Board of 
Governors. They are clear, however, that their role on the Governors is as a Governor working in the best 
interest of the Charity. 
 
As a College in the HE sector the College complies with the Regulations of the Office for Students, The 
Nolan Leadership Principles, the UKVI and HESA policies and ensures that its mission is conducted in 
keeping with Academic Freedom, Freedom of Expression and clear policies that uphold the Codes within 
the Sector.  
 
In summary, the appointment of trustees at NTC follows a blended model of election, nomination, and 
appointment designed to ensure accountability, skill diversity, and compliance with the Charity 
Commission and OfS expectations for governance competence and public benefit. 
 
The Board meets quarterly and maintains committees for Risk, Audit, Finance, Governance, and Academic 
Affairs. Responsibilities of Trustees align with the Statement of Primary Responsibilities (2025), ensuring 
transparency, accountability, and strategic oversight. 
Day-to-day operations are delegated to the Principal, Revd Dr Deirdre Brower Latz, who serves as the 
College’s Chief Executive Officer with overall oversight of the strategy and direction of the College. She 
is supported by a Core Leadership Team (CLT) comprising Vice-Principals, the Director of Operations, and 
senior functional leads in finance, research, and administration. Together, this team provides integrated 
leadership across all College functions—academic, financial, pastoral, and regulatory—ensuring that 
institutional policies approved by the Board of Governors are effectively implemented, monitored, and 
reviewed. Each member of the CLT is appointed by the Board upon the Principal’s nomination in 
accordance with the Constitution, bringing significant professional, academic, and managerial expertise 
to their roles. 
 
The College invests in ongoing professional development to ensure that the CLT are highly trained and 
current in higher-education regulation, financial management, safeguarding, and equality legislation. 
Acting collectively, the team maintains the College’s full compliance with OfS, Charity Commission, and 
Home Office regulatory frameworks, and promotes a culture of accountability, collaboration, and 
continuous improvement across the institution. 
 
The Trustees have regard to the current statement of corporate governance regulatory advice from the 
Office for Students as contained within Regulatory advice 9: Accounts Direction, and can confirm these 
have been complied with. 
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Related parties and relationships with other organisations 
Nazarene Theological College (NTC) operates as an independent charity in covenantal relationship with 
the Church of the Nazarene in the British Isles, which is both its founding and principal supporting 
denomination. Several trustees serve in roles within the Church, and these relationships are disclosed in 
accordance with the Charity Commission’s related party requirements. All transactions between NTC and 
denominational bodies—such as grants for ministerial education or shared use of facilities—are conducted 
on a fully disclosed and arm’s-length basis, with no trustee deriving personal benefit. 
 
The College also maintains formal partnerships with the University of Manchester, which validates its 
academic programmes, and with the Eurasia Regional Office of the Church of the Nazarene for 
educational coordination. These partnerships strengthen academic quality, governance, and 
accountability. Beyond denominational ties, NTC collaborates with ecumenical and interfaith 
organisations, including the Newbigin School for Theology and Mission and Asbury Seminary, on 
shared teaching, research, and community projects. 
 
No related party received remuneration for trustee or governance duties during the reporting year. 
Trustees and key personnel have completed annual declarations of interest, and any potential conflicts 
are managed under the College’s Conflict of Interest Policy, ensuring that all decisions are made solely 
in the best interests of the charity. The Principal is a Trustee and is recused from all meetings regarding 
her remuneration. 
 
Remuneration Policy for Key Management Personnel 
The remuneration of the College’s key management personnel—including the Principal and Vice-Principals 
—is determined by the Remuneration Committee of the Board of Governors, which meets annually and 
reports to the full Board. The Committee applies a transparent framework informed by sector benchmarks 
for comparable theological and higher education institutions, considering the College’s size, financial 
capacity, and charitable status. 
 
Pay levels are reviewed with reference to the Universities and Colleges Employers Association (UCEA) 
guidance, regional cost-of-living indices, and internal equity between academic and professional roles. No 
member of the senior leadership participates in decisions relating to their own remuneration. The College’s 
approach balances the need to attract and retain skilled leaders with its commitment to prudent 
stewardship of charitable resources and alignment with its Wesleyan values of fairness, integrity, and 
service. 
 
The Principal’s gross remuneration is: £49,048 (see Note 11) 
 
Risk Management and Compliance 
Risk management is an embedded process, and high-level risks are annually by the Risk, Audit, and 
Governance Committee. The Governors review the Governor’s Risk documents in sub-committees and 
collectively twice annually.  
 
Principal risks include: -  

 Decline in student recruitment 
 Regulatory or funding changes 
 Denominational shifts 
 Decline in Fundraising 

 
Mitigations include: 

 diversification of income streams,  
 enhanced marketing,  
 Recruitment investment  
 close OfS engagement,  
 Membership of professional bodies for support and development training 
 and strengthened governance. 
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  
The CLT additionally has an internal and detailed risk management document which flags any immediate 
risks on the horizon, both external and internal. At any point this can be escalated to the Trustees for 
their awareness and action. 
 
Fundraising Statement   
Nazarene Theological College did not employ any professional fundraisers or commercial participators 
during the financial year ending 30 June 2025. All fundraising and donor engagement activities were 
carried out directly by College staff and volunteers under the oversight of the Principal and the Finance 
and Estates Sub-Committee of the Board of Governors   
 
The College’s approach to fundraising is relationship-based and mission-driven, focusing on cultivating 
individual and institutional support rather than public solicitation. Activities include donor communication 
through the Friends of NTC network, denominational partnerships, and specific appeals linked to 
bursaries, student hardship funds, and capital improvements 
 
The charity and its representatives are working within the Fundraising Regulator’s Code of Practice, and 
received training on the new regulations put in place. The College voluntarily follows best-practice 
principles for transparency, data protection, and donor care in line with Charity Commission guidance 
CC20: Charity Fundraising (2016). 
 
All fundraising activities are monitored by the Finance and Estates Sub-Committee and reported to the 
full Board of Governors. Oversight includes ensuring that: 

 all donor funds are used in accordance with the purpose for which they were given. 
 communications are accurate and respectful; and 
 no undue pressure is placed on potential supporters to give. 

 
During the reporting period, no complaints were received from members of the public, donors, or 
regulators about fundraising activities. NTC has robust measures in place to protect vulnerable people 
and the wider public during any fundraising or donor engagement activities. These measures include: 

 refraining from intrusive or persistent solicitation. 
 ensuring that all communications uphold the College’s Christian ethos and respect personal 

privacy. 
 ensuring that no individual is placed under pressure to give. 
 offering clear opt-out mechanisms for all communications; and 
 providing staff and volunteers with guidance on ethical fundraising and data protection. 

 
The College’s fundraising activities are modest in scale, transparent in process, and grounded in its ethos 
of integrity, hospitality, and accountability. Trustees are satisfied that all fundraising during 2024–2025 
complied fully with Charity Commission and Fundraising Regulator expectations for good governance and 
ethical practice. 
 
Gifts & Donations Summary (Excluding Student Income) 
Headline total: £263,002   
Breakdown by source/type 

 General (unrestricted) donations: 
o £119,488 

 Restricted donations (scholarships, hardship, designated projects incl. Principal’s Project):  
o £143,514   

 
Denominational grant (General Church of the Nazarene – operations grant): £50,832 

 UK church contributions (district/local church giving): £50,606  
 Alumni & “Friends of NTC” giving / appeals: £45,289   
 Trusts & foundations / project grants: £27,000  
 Legacies received (if any):  £10,000   
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 Gift Aid reclaimed: £6,898 
 
Funds held as custodian trustee on behalf of others 
NTC does not act as a custodian Trustee on behalf of others. 
 
Statement of responsibilities of the trustees 
The trustees (who are also the members of the Board of Governors) are responsible for preparing the 
Trustees’ Annual Report and the financial statements in accordance with the Charities Act 2011 and 
applicable United Kingdom Accounting Standards, including the Charities SORP (FRS 102). This 
responsibility is accepted collectively by the Board as part of their duty to ensure that the College’s 
reporting demonstrates transparency, accountability, and integrity. 
 
The law applicable to charities in England and Wales requires the trustees to prepare financial statements 
for each financial year that give a true and fair view of the charity’s financial activities during the period 
and of its financial position at the end of the period. In preparing those statements, the trustees confirm 
that we have fulfilled or authorised the following: 

 Select suitable accounting policies and then apply them consistently. 
 Observe the methods and principles set out in the Charities SORP (FRS 102); 
 Make judgements and estimates that are reasonable and prudent. 
 State whether applicable UK Accounting Standards and statements of recommended practice have 

been followed, subject to any material departures disclosed and explained in the financial 
statements; and 

 Prepare the financial statements on the going-concern basis unless it is inappropriate to presume 
that the charity will continue in operation. 

These duties are carried out in full recognition that the trustees bear ultimate responsibility for the 
accuracy and completeness of the College’s published financial information. 
 
We recognise that the trustees are responsible for keeping proper accounting records that disclose with 
reasonable accuracy, at any time, the financial position of the charity and enable them to ensure that the 
financial statements comply with the Charities Act 2011 and the College’s Constitution. They are also 
responsible for safeguarding the assets of the charity and therefore for taking reasonable steps for the 
prevention and detection of fraud and other irregularities. In fulfilling this responsibility, trustees affirm 
their commitment to robust internal controls and to ensuring that stewardship of resources remains sound 
and accountable. 
 
We acknowledge that the trustees are further responsible for the maintenance and integrity of the 
corporate and financial information included on the College’s official website. Legislation in the United 
Kingdom governing the preparation and dissemination of financial statements may differ from legislation 
in other jurisdictions. The trustees confirm that, to the best of their knowledge, all information published 
by the College is accurate, transparent, and prepared in accordance with applicable law and good 
governance practice. 
 
The Board of Governors confirms that, in approving the 2024–2025 financial statements, it has fulfilled 
all of the above responsibilities and ensured that the accounts present a true and fair view of the College’s 
affairs at 30 June 2025. Trustees reaffirm their collective accountability for the stewardship of the 
College’s assets, the integrity of its financial reporting, and the faithful advancement of its charitable 
purposes. 
 
27. The statement of internal control:  
In accordance with paragraph 27 of the Office for Students Accounts Direction 9, this statement outlines 
how the institution has applied the principles of internal control during the reporting period. 
 
a. Identifying and managing risk should be an ongoing process linked to achieving the 
organisation’s objectives.  
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Risk identification and management are continuous processes integral to the College’s strategic and 
operational activities. Risks are identified at multiple levels (strategic, operational, project-specific) and 
linked directly to College’s objectives. These risks are captured in a central institutional risk register, 
which is reviewed and updated regularly by senior management. When working with contractors for 
different projects, the risk is assessed by the contractor and any necessary documentation is held by the 
contractor, with a copy given to the College. 
 
b. The approach to internal control should be risk-based, including an evaluation of the 
likelihood and impact of risks becoming a reality.  
Internal control measures are applied using a risk-based approach, ensuring that resources are directed 
toward mitigating those risks assessed as having the greatest potential impact and likelihood. A formal 
scoring system is used to evaluate and prioritise risks, helping management and the governing body focus 
on areas of highest exposure. These risks are regularly reviewed and mitigations put in place in order to 
prevent any risk from materialising. 
 
c. Review procedures must cover business, operational and compliance risk as well as financial 
risk.  
Risk reviews cover a wide range of categories including: 

 Business risk (e.g., student recruitment, competition, reputational issues), 
 Operational risk (e.g., IT systems, service delivery), 
 Compliance risk (e.g., regulatory obligations, legal matters), 
 Financial risk (e.g., budget management, cash flow, financial sustainability). 

 
These reviews are conducted through management reporting, external audits, specialist reviews (where 
necessary), and oversight by the Risk, Audit and Governance Committee. The sections of the Risk Register 
include Governance & Leadership; Academic Risk; Employment Risks; Systems & Procedures; Financial 
Risk; Compliance Risk and Reputational Risk. 
 
d. Risk assessment and internal control should be embedded in ongoing operations.  
Risk management responsibilities are embedded within operational roles. Staff are supported by a 
framework of policies, procedures, and guidance that reinforce good risk management practices. Regular 
training and communications ensure that all relevant staff understand their responsibilities in managing 
risk and maintaining effective internal controls. 
 
e. During the year the governing body or relevant committee should receive regular reports 
on internal control and risk.  
The Risk, Audit and Governance Committee receives regular reports on the College’s risk register, risk 
movements, and mitigation actions. These reports are escalated to the governing body, along with 
assurance updates on financial and compliance controls as required. Any emerging or escalated risks are 
discussed in real time with appropriate corrective measures taken where necessary. 
 
f. The principal results of risk identification, risk evaluation and the management review of the 
effectiveness of the arrangements should be reported to, and reviewed by, the governing body.  
The governing body receives the key outcomes of risk identification, evaluation, and control effectiveness 
assessments via structured reporting from management and the Risk, Audit and Governance Committee. 
This includes assurance of: 

 Changes in risk scores, 
 Significant events or near misses, 
 Results of independent assessments (e.g., from external consultants or reviews),  
 Follow-up actions on previously identified issues. 

 
g. The governing body should acknowledge that it is responsible for ensuring that a sound 
system of internal control is maintained, and that it has reviewed the effectiveness of these 
arrangements.  



Nazarene Theological College 
 

Trustees’ annual report 
 

for the year ended 30 June 2025 
 

20 

The governing body acknowledges its ultimate responsibility for the College’s system of internal control. 
During the year, it has reviewed the effectiveness of these arrangements through reports from the Risk, 
Audit and Governance Committee, the Finance and Estates committee, financial monitoring, risk reports, 
and the findings of external auditors. The College recognises the need for continued development of 
internal control processes in line with sector best practice. 
 
h. The statement of internal control must set out any significant internal control weaknesses 
or failures that have arisen during the financial year or after the year-end but before the 
financial statements are signed.  
During the financial year and the period up to the approval of the financial statements: 

 No significant internal control weaknesses or failures were identified that would have 
materially affected the achievement of strategic objectives, the financial position, or the reputation 
of the institution. 

This assessment was made with reference to the following criteria: 
 Impact on achievement of strategic objectives; 
 Material impact on financial reporting; 
 Diversion of resources from core activities; 
 Views of the Risk, Audit and Governance Committee 
 Views of external auditors; 
 Potential for reputational or sector-wide implications. 

 
i. The statement of internal control explains the role of external audit and, where in place, 
internal audit in improving the internal control environment and provider’s performance in the 
delivery of value for money. 
As the institution does not operate an internal audit function, it places additional reliance on: 

 External audit, which provides an annual independent opinion on the financial statements and 
evaluates internal control aspects relevant to financial reporting. 

 Management assurance through regular self-assessment and control reporting. 
 Targeted external consultancy or independent reviews, commissioned as needed for 

assurance in high-risk or complex areas. 
 
The external auditor plays a key role in improving the internal control environment by identifying areas 
for improvement through audit findings and by assessing the institution’s arrangements for delivering 
value for money. 
 
Auditors 
Slade & Cooper Ltd were re-appointed as the charity's auditors during the year and have expressed their 
willingness to continue in that capacity. 
 
The trustees’ annual report has been approved by the trustees on __/___/2025 and signed on their behalf 
by 
 
 
 
 
 
 
Mr. Ian Burleigh 
Chair 
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Opinion  
 

We have audited the financial statements of Nazarene Theological College (the ‘charity’) for the year 
ended 30 June 2025 which comprise the Statement of Financial Activities, the Balance Sheet, the Cash 
Flow Statement and the related notes.  The financial reporting framework that has been applied in their 
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting 
Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (United 
Kingdom Generally Accepted Accounting Practice).  
 
This report is made solely to the charity’s trustees, as a body, in accordance with Part 4 of the Charities 
(Accounts and Reports) Regulations 2008.  Our audit work has been undertaken so that we might state 
to the charity’s trustees those matters we are required to state to them in an auditor’s report and for no 
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to 
anyone other than the charity and the charity’s trustees as a body, for our audit work, for this report, or 
for the opinions we have formed. 
 
In our opinion the financial statements: 
 

 give a true and fair view of the state of the charity’s affairs as at 30 June 2025, and of its incoming 
resources and application of resources, for the year then ended; 

 
 have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 
Practice; and 

 
 have been prepared in accordance with the requirements of the Charities Act 2011. 

 
 Where applicable, funds from whatever source administered by the provider for specific purposes 
have been properly applied to those purposes and managed in accordance with relevant legislation. 

 
 Where applicable, funds provided by the OfS, UK Research and Innovation (including Research 
England), the Education and Skills Funding Agency and the Department for Education have been 
applied in accordance with the relevant terms and conditions.  

 
 The requirements of the OfS’s accounts direction have been met. 

 
Basis for opinion 
 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 
applicable law. Our responsibilities under those standards are further described in the Auditor’s 
responsibilities for the audit of the financial statements section of our report. We are independent of the 
charity in accordance with the ethical requirements that are relevant to our audit of the financial 
statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements.  We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion. 
 
Conclusions relating to going concern 
 
In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis 
of accounting in the preparation of the financial statements is appropriate. 
 
Based on the work we have performed, we have not identified any material uncertainties relating to 
events or conditions that, individually or collectively, may cast significant doubt on the charity's ability 
to continue as a going concern for a period of at least twelve months from when the financial statements 
are authorised for issue. 
Our responsibilities and the responsibilities of the trustees with respect to going concern are described 
in the relevant sections of this report. 
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Other information 
 
The trustees are responsible for the other information. The other information comprises the information 
included in the trustees’ annual report, other than the financial statements and our auditor’s report 
thereon.  Our opinion on the financial statements does not cover the other information and, except to 
the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion 
thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated.  If 
we identify such material inconsistencies or apparent material misstatements, we are required to 
determine whether there is a material misstatement in the financial statements or a material 
misstatement of the other information. If, based on the work we have performed, we conclude that there 
is a material misstatement of this other information, we are required to report that fact. 
 
We have nothing to report in this regard. 
 
Matters on which we are required to report by exception 
 
We have nothing to report in respect of the following matters in relation to which the Charities (Accounts 
and Reports) Regulations 2008 require us to report to you if, in our opinion: 
 

 the information given in the financial statements is inconsistent in any material respect with the 
trustees’ report; or 

 
 sufficient accounting records have not been kept; or 

 
 the financial statements are not in agreement with the accounting records; or 

 
 we have not received all the information and explanations we require for our audit. 

 
Responsibilities of trustees 
 
As explained more fully in the trustees’ responsibilities statement set out on page 18, the trustees are 
responsible for the preparation of financial statements which give a true and fair view, and for such 
internal control as the trustees determine is necessary to enable the preparation of financial statements 
that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the trustees are responsible for assessing the charity’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the trustees either intend to liquidate the charity or to cease 
operations, or have no realistic alternative but to do so. 
 
Auditor’s responsibilities for the audit of the financial statements 
 
We have been appointed as auditor under section 144 of the Charities Act 2011 and report in accordance 
with regulations made under section 154 of that Act. 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.  
Misstatements can arise from fraud or error and are considered material if, individually or in the 
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aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 
basis of these financial statements. 
 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect 
of irregularities, including fraud. The specific procedures for this engagement and the extent to which 
these are capable of detecting irregularities, including fraud is detailed below: 
 

 enquiry of management and those charged with governance around actual and potential litigation 
and claims. 
 
 enquiry of the charity's staff, management and those charged with governance to identify any 
instances of non-compliance with laws and regulations. 

 
 reviewing minutes of meetings of those charged with governance. 

 
 reviewing financial statement disclosures and testing to supporting documentation to assess 
compliance with applicable laws and regulations. 

 
 auditing the risk of management override of controls, including through testing journal entries 
and other adjustments for appropriateness, and evaluating the business rationale of significant 
transactions outside the normal course of business. 
 

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, 
including those leading to a material misstatement in the financial statements or non-compliance with 
regulation.  This risk increases the more that compliance with a law or regulation is removed from the 
events and transactions reflected in the financial statements, as we will be less likely to become aware 
of instances of non-compliance. The risk is also greater regarding irregularities occurring due to fraud 
rather than error, as fraud involves intentional concealment, forgery, collusion, omission or 
misrepresentation. 
 
A further description of our responsibilities is available on the Financial Reporting Council’s website at: 
https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report. 
 
 
 
 
 
 
 

Slade & Cooper Limited 
 Statutory Auditors 

Beehive 
Jersey Street 

Manchester 
M4 6JG 

 
  Date: 25th November 2025 

 
Slade & Cooper Limited is eligible to act as an auditor in terms of section 1212 of the Companies Act 

2006. 
 

https://www.frc.org.uk/auditorsresponsibilities.
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